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Terms of Reference (ToR) 

2 days Trainings on Positive masculinity, wellbeing and stress management for groups of Men Change Makers


1. [bookmark: _Toc47347090][bookmark: _Toc47346863][bookmark: _Toc14152502][bookmark: _Toc47346864][bookmark: _Toc153339892][bookmark: _Toc47346752][bookmark: _Toc47346572][bookmark: _Toc47346751][bookmark: _Toc47347089][bookmark: _Toc47346571]Introduction of the Organization:
Khwendo Kor (KK), meaning “Sisters’ Home” in Pashto, is a non-profit, non-governmental organization established in 1993 under the Societies Act 1860. Since its inception, KK has been working tirelessly to promote the rights of women and children through education, health, sustainable livelihoods, advocacy and peace building. KK strives to create enabling environments where women and marginalized groups can thrive socially and economically.

2. Background of the assignment:
This assignment focuses on the two-day training program for Men Change Makers in 2026 as part of the ongoing initiative in Peshawar District, Khyber Pakhtunkhwa. The goal of this training is to empower 125 male participants, who have been selected as part of the Men Change Makers program, to become effective advocates for positive masculinity, wellbeing, and stress management within their communities.
The training sessions will equip participants with the necessary tools and knowledge to challenge harmful gender stereotypes, promote healthier masculinity, and address mental health and stress-related issues. These sessions are designed to foster gender equality, encourage self-awareness, and help participants develop strategies for improving their mental and physical wellbeing.
These trained Men Change Makers will then use their newfound knowledge to facilitate change and advocate for healthier expressions of masculinity within their communities. The training will focus on creating male champions who will actively work towards promoting positive social change and breaking down harmful gender norms.

3. Objective of the Assignment:
The objectives of the training is to;
· To provide a two-day training for Men Change Makers in 2026 focused on positive masculinity, wellbeing, and stress management. 
· To help participants understand and challenge traditional gender norms and promote healthier expressions of masculinity. 
· To enhance the mental and physical wellbeing of participants by providing tools for stress management and emotional resilience. 
· To empower participants to become advocates for gender equality and positive change within their communities. 
· To ensure that the trained Men Change Makers can effectively lead discussions and initiatives focused on gender equality and healthier masculinity.
4. Major Deliverables:
The expected deliverables from the two -day training include;
· Design Module and delivery of two days training sessions for 30 Men Change maker 
· Report (including a post-training evaluation, key leanings and recommendations)
· Submission of Training report and PPTs/handouts.
· Pre- and post-test data will be analyzed, and the original hard copies will be shared.
5. Duration of the Training: 
        The duration of training will be Two days in district Peshawar.
6. Participants and training venue:
The costs pertaining to logistics and venue arrangements will be the responsibility of KK. In addition, KK will ensure the attendance of the trainees by provision of mobility cost to the venue. The boarding and lodging of the trainer will be undertaken by the selected trainer for this assignment. Ensuring the attendance of the trainees will be the responsibility of KK. 
7. Training Methodology:
· Group discussions and experience-sharing sessions
· Role play
· Presentation
· Practical case study analysis
· Reflection sessions for feedback and improvement
8. Qualifications for the Assignment
1. Educational Background: A Master’s degree in Social Sciences, Psychology, Gender Studies, or a related field. 
2. Experience: At least 6 years of experience in conducting training programs or workshops on topics related to positive masculinity, wellbeing, or stress management. 
3. Knowledge of Gender Equality: Strong understanding of gender norms, gender equality, and their impact on mental and physical health. 
4. Communication Skills: Excellent verbal and written communication skills to effectively engage participants and deliver content. 
5. Cultural Sensitivity: Ability to understand and address cultural issues related to masculinity and gender in the local context.
Application Process and Requirements:
The interested individuals with above qualification and experience can apply and submit their CV, Technical and financial proposal on placementjobskk@gmail.com to the under signed not later than 3rd June, 2026. Incomplete applications and submission to any other email will not be entertained.
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